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THANK YOU

Welcome to the TMC Health Cares Team!

As a valued member of the TMC Health family, you already support our
mission every day through your work. Now, as a TMC Health Cares
Champion, you can amplify that impact by empowering others to give.

What Is Employee Giving?

An invitation to join thousands of community members & fellow employees
who donate to TMC Health. Donations go to the TMC Health Foundation,
funding initiatives that benefit patients, staff, and the community while
ensuring that health care stays local.

Employee Giving: Why It’s Important
o Strengthens a culture of compassion
o Funds critical services and innovation in patient care
o Supports staff wellness and education
o Shows the community we also trust and value TMC Health services

Let’s Build a Culture of Giving

This campaign is about more than fundraising—it’s about coming together
as a team to support the mission we live every day. THANK YOU for
stepping up. Your leadership helps create a healthier, stronger TMC Health
community—from the inside out. Together, we make exceptional health care
possible.




EMPLOYEE GIVING

Join the Hour of Power Challenge

We’re encouraging all employees to take part in the Hour of Power! Give one
hour of your pay—just once, per pay period, monthly, or whatever works for
you. It’s a simple, meaningful way to support TMC Health. Every contribution
counts!

How to Make Your Donation:
1. Complete a paper pledge form and return it to the EI
Foundation office located in the Patio Building, or scan
Eucren)

and email to leanna.dominguez@tmcaz.com. Paper
forms will also be available at each scheduled campaign
event.

2. Make a gift online using the QR code to the right.

Incentives for Donating:
o Raffle for PTO!
o Opportunity to win awesome prizes including gift cards, lunch with the
Executive of your choice, and more!
o Rounding up in the Cafeteria can earn you free treats!

Win a Pizza Party for Your Unit!

All units that reach 75% participation in this campaign will be entered into a
raffle to win one of several pizza parties! It’'s a fun way to celebrate your
team’s generosity and commitment to making a difference.

Let’s come together to support our community and
show the power of giving at TMC Health!
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Important Dates

July 30 or 31 Champion Teams Training

August 8, 11, 12 Pick up Materials

Visit the Foundation Office to pick up
your department’s kickoff basket

August 11-29 Campaign Dates

August 11-29 Round Up

Cafeteria, Peppers & Higher Grounds

August 13 Food Truck Rally

Tam-1pm, Rich With Life Park

August 27 LTM Presentation

Champion acknowledgment

August 29 Campaign End

TMC HEALTH

FOUNDATION
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Champion Duties

N Attend Champion Training
= Wednesday, July 30 at 10 am or Thursday, July 31 at 2 pm on
Teams
/| Plan a FUNdraising event! Encourage team participation with
simple, no-cost activities:
= Spirit Day- host a themed day to raise awareness. Crazy socks,
fun accessories, unit-appropriate flare!
= Gratitude Wall- Create a bulletin board for employees to share
their "'Why'
= Progress Poster- Track your department’s giving progress
visually
= Raffle- Come up with prizes or activities tailored to your team
= Kindness Bingo- Bingo cards with giving & kindness tasks.
Completed rows can earn a prize or recognition.
= Tea Party- Invite Scented Leaf for a tea party on your unit! Email
catering@thescentedleaf.com for more info.
/| Collect pledge forms
= Return to the Foundation office located in the Patio Building or
scan and email to leanna.dominguez@tmcaz.com

/| Share impact stories

o Talk with your team about how Foundation donor dollars
support your unit

Vi Have FUN!

o Celebrate progress and build excitement with your team.
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FOUNDATION

Supports the charitable mission of TMC Health to provide
exceptional health care with compassion.

What We Do
The Foundation raises money from the community—including individuals,
corporations, and other foundations—to support and improve patient care and
TMC Health employees through:
o |nnovative technology & equipment
Scholarships for TMC Health employees
Capital projects & renovations
Marks Employee Emergency Need Fund
And more!
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Why It Matters

When we support the TMC Health Foundation—whether through giving,
volunteering at our events, or sharing our stories—we’re investing in the future
of health care in our region. We’re showing our patients, our coworkers, and
our community that we believe in the mission we serve.

Your generosity expands access to health care and improves quality of life for
all who call Southern Arizona home. Together, we’re building a healthier future
—one filled with hope and healing. Thank you for being part of this important

work.



How We Help

Children’s Miracle Network donors
allowed us to purchase

a new NICU Transport Isolette for
helicopter and ambulance transport
of premature or critically ill
newborns from across the region.

A donation made the TMC Cardiac
Cath Lab one of the first in the area
to have a Phillips Epic Cardiac
Ultrasound Machine with 4D ICE
and 3D TEE capability.

Donor dollars allowed Benson
Hospital to purchase a DEXA
scanner to monitor bone heath for
patients who now don’t

need to leave their town to get this
important test.

In 2024 we awarded 31
scholarships totaling $215,302.85
to TMC Health employees pursuing
degrees, professional certifications,
and higher education to advance
their healthcare careers.




TMC Health Foundation 2024 support funding

TMC Health Foundation revenues are generated through generous
contributions from individual donors, business partners, corporate and family
foundations, donor-advised funds, IRA distributions, bequests, and other
estate gifts.
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Total
$14,583,063

' 34% children’s wing capital needs
$5,000,000

. 17% Children’s programs
$2,411,807

15% Emergency Department renovation
$2,187,505

. 9% other*
$1,424,939

Medical equipment/supplies
$1,120,370

. 7% Hospital program support
$986,978

. 4% cardiac programs
$566,273

. 3% social determinants of health

. 3% Community support/rural

*Other incudes support of 2% or less for: hospice programs; Rich With Life Park capital needs; employee
scholarships, training, and assistance programs; women’s health programs; and Healing Arts.




